
PAYROLL COMPLIANCE CHANGES AND
PAYSLIP ENHANCEMENTS

One Big Beautiful Bill Act (OBBBA)
As part of OBBBA, you may see new earning categories on your 
payslip identifying qualifying overtime for federal income tax 
deduction purposes. These updates support year-end tax 
reporting and do not affect your pay.

New Overtime and Double-Time Display
The straight-time portion of overtime and double time will be 
separated from half-time portion of overtime (0.5x) and the 
additional straight-time portion of double-time (1.0x) on your 
payslip starting in mid-August.

Payslip Layout Enhancements
Enhanced payslip layout improves clarity, showing taxable 
wages, work location, corporate address, and accrual 
balances more clearly.

Display change has no impact on your earnings



PAYSLIP 
ENHANCEMENTS

Employee Base Rate Added

Year-to-Date (YTD) Hours Column Added in Earnings 
Section

Taxable Wages Section Added

Time-Off and Accrual Balances Section Added

Employer-Paid Taxable Benefits separated from Non-
Taxable Employer-Paid Benefits

Withholding Election section updated to reflect the 
new Form W-4Display change has no 

impact on your earnings



Payslip Display Changes
New Overtime (1.5x) Pay Display
Overtime pay will display as two components:
• Straight-time portion (1.0x) included in Regular wages
• Half-time portion (0.5x) included in OT Premium 0.5

New Double Time (2.0x) Pay Display
Double-Time pay will display as two components:
• Straight-time portion (1.0x) included in Regular wages.
• Additional straight-time portion (1.0x) included in DT Premium 1.0

New Differential Pay Display
• Example of differential pay: Shift, Lead, Trainer, Hitching
• Differential pay will display as two components

• Straight-time portion (1.0x) displays as a separate line item
• Half-time portion (0.5x) included in OT Premium 0.5 OR
• Additional straight-time portion (1.0x) included in DT Premium 1.0

Display change has no impact on your earnings



Enhanced Payslip Display Example
Worked Hours
Regular Hours      40
Overtime Hours      15
Double Time Hours                 5
Total Hours                                60

Earnings Breakdown 
Regular Pay (Total Worked Hours x Base Rate)
 40 * $25.00 = $1,000.00 (Regular)
 15 * $25.00 = $375.00 (Straight-time OT)
 5 * $25.00 = $125.00 (Straight-time DT)

Differential Pay (Total Worked Hours x Base Rate)
 40 * $1.00 = $40.00 (Regular differential)
 15 * $1.00 = $15.00 (Straight-time differential OT)
 5 * $1.00 = $5.00 (Straight-time differential DT)

OT Premium (Overtime Hours x Half Time Rate or 0.5)
 15 * $12.50 = $187.50 (Half-time OT)
 15 * $0.50 = $7.50 (Half-time differential OT)

DT Premium (Double Time Hours x Add’l Straight Time Rate or 1.0)
 5 * $25.00 = $125.00 (Add’l straight-time DT)
 5 * $1.00 = $5.00 (Add’l straight-time differential DT)

New Display (Coming in Mid-August)

Current Display

Display change has no impact on your earnings

Rates 
Base Rate                          $25.00
Half-Time Rate                $12.50
Differential Rate                $1.00
Half-Time Shift Rate        $0.50
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Payslip Display Changes

Display change has no impact on your earnings

New Rate field will display the hourly rate 
for non-exempt employees and the 
biweekly salary rate for exempt employees.

New Year-To-Date Hours (if applicable)

New Taxable Wages 

New Employer Paid Taxable Benefits 
section separating Taxable and Non-
Taxable benefits

Updated Withholding Elections section 
aligned with the revised Form W-4.

New Accrual Plan section to display time-
off balances for non-exempt employees; 
this section remain blank for exempt 
employees as they participate in 
Permissive Time.
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